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For 15 years Career Ready has been 
transforming the life chances of young 
people from low income families. By 
connecting them with volunteers from the 
world of business, they develop the skills, 
confidence and behaviour to compete with 
their wealthier peers. 

The past year has seen a dramatic increase in 
our student numbers as we have become part of 
a national movement to shape the journey from 
education to employment.

Growing evidence of the impact of programmes like 
ours has led Ofsted to require all English secondary 
schools to engage with employers. It was also behind 
the creation of the government-backed Careers & 
Enterprise Company (CEC) set up to extend activity 
into areas of high need. In 2016, Career Ready became 
a CEC-funded partner in Thurrock, Southend and 
Ispwich, reaching 18,000 students against a target of 
3,300 in our first year of operation. We also became CEC 
mentoring partners in five locations.

Anne Spackman
CEO

Our experience of 
working with young 

people through Think 
Logistics has been 
really positive. It’s 

incredible how a 
small bit of support 

and guidance 
can make such 

a massive 
difference to a 
young person.

I wasn’t confident about 
what I wanted to do in the 

future. Career Ready helped 
me to find an ambition. Through 

the programme I was lucky 
enough to gain a place on a degree 

apprenticeship programme at Costain. 
I’ve now got a strong foundation on 

which to build my future.

It’s who you 
meet...

Yehya Hawila
  Paddington Academy
    London

Tim Slater
CEO

DHL Supply Chain



Mentoring Masterclasses Workplace visits Internships

I’m unrecognisable from the 
person I was at the start of the 
programme. I’d lost my way and 
was working in a bargain store on 
minimum wage. The following 18 
months changed my life. What stuck 
the most is how much my mentor 
helped to build my confidence.
Megan Harrington
Cardiff & Vale College
Greenwich University law student

Our programmes
“Young adults who recall four or more employer-led activities at school are five 
times less likely to be NEET and earn, on average, 18% more than peers who recall no 
such activities.” - “It’s who you meet: why employer contacts at school make a difference to the employment 
prospects of young adults” - Dr Anthony Mann, Director of Research and Policy, Education & Employers Taskforce

All Career Ready programmes are based on four core activities: mentoring, 
masterclasses, workplace visits and work placements - paid internships 
wherever possible.

On average, our students 
experience nine or more 

employer-led activities compared 
with the benchmark four.



Our programmes are supported by more than 4,000 
volunteers from 700 businesses across the UK. 
Mentoring is one of the three best evidenced 
employer-led activities.

“The positive outcomes for young 
people associated with employer 
mentoring include improvements 
in behaviour, engagement, 
attainment and 
progression.” - Careers & 
Enterprise Company report, 
Effective Employer 
Mentoring

I failed English and I was 
excluded from school. Without 
Career Ready I would be lost. 
My internship at Santander was 
the biggest influence on me. The 
people there made me believe I 
could do things that I thought 
were impossible.

Our network

Mark Recometa
St Mary’s Catholic School
Newcastle

You can’t gain experience like I did from 
a textbook - it’s a hands on way to learn. 

The best part of my internship was being on 
site, working as part of a team with highly 
qualified people in the sector.
Hannah Daly
Think Build intern, Banyards
Salford City College

Caroline has made 
me more confident 
and more professional. 

Without her support I wouldn’t be 
where I am now.

I wanted the chance 
to help a young 

person prepare for 
the world of work.

Lauren Wilkinson, Tytherington School, Cheshire

Caroline Smith
 AstraZeneca 

Career Ready Mentor of the Year



In Scotland, under the leadership of 
Anne Wexelstein, Career Ready 
extended its reach into 37% of 
all secondary schools, with 
all students receiving 
a four-week paid 
internship.

220 companies, 
from across all six 
growth sectors in 
Scotland, offer paid 
internships.

CEC students target: 

3,300
CEC students reached: 

18,000+

      Without Career Ready I
would have dropped out 

of school, had very little 
confidence or direction. 

Career Ready has changed 
the lives of myself and people 

in my community.
Cara Leigh Brown
Kinross High School

Reward Team, Standard Life Aberdeen

Winning the AZ award 
is one of my proudest 
achievements and 
motivation to get 
the best possible 
grades. Hopefully I 
will motivate other 
women to study 
STEM subjects.
Papia Islam
Science Student of the Year
Haverstock School, London

29,000
students

300+

from

schools/colleges

across the
UK
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Skills for Career Success

What our 
employers 

say...

This year we launched a campaign to increase the 
number of 140 hour (four-week) paid internships, 
based on evidence of their impact on young 
people’s aspirations and work readiness.

Evidence from our own students shows how a paid 
internship of four weeks gives a strong, cohesive 
boost to their work-readiness. Years of similar 
evidence has made 140 hour paid internships 
the ‘gold standard’ for our US sister 
organisation, the National Academy 
Foundation. We believe, if employers 
were allowed to offset the cost of 
those internships against the new 
apprenticeship levy it would 
boost higher and degree 
apprenticeships and social 
mobility. This will be the 
focus of our 
2018 campaign.

Over the course of our two-year 
programme, students, with their 
mentors, reflect on their progress 
mapped against our Skills for 
Career Success learning outcomes: 
Communications and Networking, 
Team Working, Organisational 
Skills, Managing Myself, Self 
Awareness, Managing My Career, 
Problem Solving and Analysis, and 
Resourcefulness.

We’ve had 95 interns at Citi this 
year. It’s great for the interns, 

it’s great for our young 
managers who supervise 

them - and it creates a real 
buzz in the building. There 

is a huge amount of valuable 
learning and new understanding 

between our people and the interns.
James Bardrick, Citi Country Officer for the UK 
& Chief Executive of Citigroup Global Markets 

80% of 
employers felt 
their intern added 
value to their 
organisation.



Destinations

What our schools say...
I am the proudest advocate 
of Career Ready. I was once a 

Career Ready student myself and my 
role now gives me the chance to give 
back to a programme that has given 
me so much. The whole programme 
helps to enhance students’ learning 
by grounding the curriculum in the 
real, and current, world of work.
Dilon Beqa, Career Ready Coordinator of the Year
Barking & Dagenham College
London

93% of students 
said our Masterclasses 
increased their 
understanding of the 
world of work.

-21%

+13%

99% of teachers 
said our sessions built 
upon and enhanced 
their students’ prior 
learning.

98% 
into positive 
destinations

+

Career Ready specialises in working with 16-18 year olds with the potential to go to 
university. In 2009, 81% of our students took this path. With the advent of degree 
apprenticeships that number has fallen below 60% for the first time.

Through the Career Ready programme students are made aware of all career pathways, 
and through internships, employers become aware of students’ potential as employees. 
Growing numbers of our students are choosing the option of a degree apprenticeship in a 
business they already know.

Positive
destination

Uni.Work /
apprenticeship

Other

More students are 
starting work or 
apprenticeships.

Fewer students are 
choosing to go to 

university.

4,000+ 
students on Core
programme



I’m currently 
completing a two-year 

apprenticeship at Baker 
McKenzie. Without Career 

Ready I wouldn’t have worked 
in London and made all the 

great connections I have. 
Tegan Duffy

King Edmund School
Rochford, Essex

Next steps...
On the back of this year’s success, we are shifting our strategy. Our CEC-funded 
Employability for All programme is the model we plan to take forward to increase 
our reach and our impact.

We plan to treble the number of young people we work with across the UK in 
the next three years through our traditional programme in Scotland and 
in FE colleges and through our CEC model in English schools. We will 
continue to work in partnership with Business in the Community and 
Teach First, with whom we share common goals. Career Ready 
wants to be one of the organisations which helps realise Sir 
John Holman’s vision, enshrined in the Gatsby benchmarks, 
to help young people move successfully from education 
to work and achieve maximum career success.

Thank you very much to every business which 
has supported our work and to the thousands 
of volunteers who have made it happen.

I used to be known at school as 
the boy who was always late 

but at my internship, at Freshfields, 
I was in on time every day. My dad 
worked seven days a week to help us 
succeed in life. When I asked for a job 
in his take-away he said “No, I want 
you to do better.” I hope to make him 
proud one day.

If you would like to know more 
about working with Career Ready, 
please get in touch.

020 7986 5494
info@careerready.org.uk
www.careerready.org.uk

Registered charity number: 1092891. Company number: 04428178. 
Registered charity number in Scotland: SC043678. 

Tambirul Islam
Parkside Sixth Form
Cambridge


